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Requirements	  

•  The	  gran<ng	  of	  tenure	  at	  Brookhaven	  should	  
recognize	  a	  level	  of	  accomplishment	  by	  a	  scien<st/
engineer	  in	  science	  and/or	  technology	  comparable	  to	  
what	  one	  would	  expect	  from	  scien<sts	  granted	  
tenure	  at	  one	  of	  BSA’s	  seven	  core	  universi<es	  –	  
Columbia,	  Cornell,	  Harvard,	  MassachuseBs	  Ins<tute	  
of	  Technology,	  Princeton,	  Stony	  Brook	  University,	  and	  
Yale.	  	  



NEW	  Time	  Line	  for	  Tenure	  Cases	  

•  Departmental	  considera<on	  for	  tenure	  cases	  should	  begin	  approximately	  2	  years	  prior	  to	  the	  expira<on	  date	  of	  the	  
candidate’s	  term	  appointment	  as	  Scien<st	  or	  the	  desired	  date	  for	  promo<on.	  This	  ensures	  adequate	  <me	  for	  an	  unsuccessful	  
candidate	  to	  find	  another	  posi<on.	  The	  nominal	  sequence	  of	  events	  from	  that	  point	  on	  is:	  

•  November/December	  -‐	  Decision	  made	  in	  Department	  about	  pursuing	  candidacy	  for	  tenure.	  

•  January	  -‐	  LeBers	  reques<ng	  references	  to	  be	  sent	  to	  referees	  in	  order	  for	  the	  leBers	  to	  be	  returned	  in	  <me	  for	  a	  
departmental	  vote.	  

•  April	  1	  -‐	  Departmental	  vote	  on	  tenure	  recommenda<ons.	  

•  May	  1	  -‐	  Departmental	  recommenda<ons	  sent	  to	  Office	  of	  Scien<fic	  Appointments,	  Human	  Resources	  &	  Occupa<onal	  
Medicine	  (HR&OM)	  Division.	  HR	  obtains	  approval	  from	  the	  Deputy	  Director	  for	  Science	  and	  Technology	  (DDST)	  and	  submits	  
case	  to	  the	  Council	  prior	  to	  its	  regular	  mee<ng	  in	  May.	  

•  September	  1	  -‐	  BNL	  Council	  completes	  their	  delibera<ons	  and	  forwards	  recommenda<ons,	  including	  a	  wriBen	  evalua<on	  of	  
each	  case,	  to	  the	  Laboratory	  Director.	  The	  vote	  should	  be	  included	  in	  the	  evalua<on.	  Absten<ons	  or	  “no”	  votes	  should	  be	  
explained.	  

•  September	  15	  -‐	  Copies	  forwarded	  to	  S&T	  Steering	  CommiBee	  together	  with	  the	  Council	  evalua<on.	  

•  October	  -‐	  S&T	  Steering	  CommiBee	  meets.	  

•  November	  -‐	  BSA	  Board	  votes.	  



Step1:	  In	  the	  department	  
In
i<
a<

on
	  

One	  of	  tenure	  
scien<sts	  suggest	  
to	  discuss	  a	  
possibility	  of	  
considering	  person	  
for	  tenure	  to	  the	  C-‐
AD	  chair	  	  

Pr
el
im

in
ar
y	  
1	   The	  chair	  created	  a	  

departmental	  
commiBee	  of	  3-‐4	  
tenured	  scien<st	  to	  
study	  a	  poten<al	  
case:	  
accomplishments,	  
publica<ons,	  
cita<ons,	  invited	  
talks,	  awards	  and	  
prizes.	  	  

Pr
el
im

in
ar
y	  
2	   If	  case	  is	  

sufficiently	  strong,	  
the	  group	  prepares	  
a	  leBer	  to	  the	  
chair,	  including	  list	  
of	  poten<al	  leBer	  
writers	  and	  peers,	  
to	  whom	  the	  
candidate	  will	  be	  
compared	  



Step2:	  In	  the	  department	  
M
ee
<n

g	  
1	   Tenure	  staff	  meets	  

and	  discuss	  the	  
case.	  If	  decision	  is	  
posi<ve,	  the	  case	  
proceeds	  further	  
and	  request	  for	  
the	  leBers	  is	  sent	  
to	  the	  referees	  

N
o<

fic
a<

on
:	  N

EW
	  

Chair	  meets	  with	  
the	  proposed	  
candidate	  to	  
discuss	  the	  tenure	  
case	  with	  him/her	  
and	  requests	  that	  
he/she	  provides	  
an	  up-‐to-‐date	  
curriculum	  vitae	  
(CV).	  	  

	  S
&
Tm

ee
<n

g	   Tenure	  staff	  meets	  
and	  votes	  on	  the	  
case	  



BNL	  
M
ee
<n

g	  
1	   Case	  is	  sent	  to	  HR	  and	  

goes	  for	  delibera<ons	  
to	  BNL	  Scien<fic	  
council	  

BN
L	  
Co

un
ci
l	   Creates	  a	  sub-‐

commiBee	  for	  each	  
case	  (3	  people).	  Meets	  
with	  the	  Department	  
Chair	  (presenta<on,	  
ques<ons	  and	  
discussions),	  consider	  
the	  case	  at	  at	  least	  
two	  mee<ngs.	  Usually	  
takes	  two	  votes.	  
Writes	  leBer	  to	  BNL	  
Director.	  

	  S
&
T	   The	  Department	  Chair	  

makes	  a	  short	  
presenta<on.	  	  	  	  



BNL	  
BS
A
	  B
oa
rd
	  V
ot
es
	  

BN
L	  
D
ire

ct
or
	  

Makes	  final	  
decision	  

Public	  
announcement	  





•  Human	  Resources	  	  
•  3.2.9	  Scien<fic	  Staff	  Rela<ons	  

•  Scien<fic	  Staff	  Rela<ons	  administers	  all	  aspects	  of	  scien<fic	  
staff	  appointments	  throughout	  the	  dura<on	  of	  employment	  
at	  BNL.	  It	  ensures	  compliance	  with	  Laboratory	  policies	  and	  
procedures	  that	  directly	  affect	  members	  of	  the	  scien<fic	  
staff.	  Scien<fic	  Staff	  Rela<ons	  provides	  the	  following	  
services:	  

•  	  	  	  	  *	  Administers	  the	  process	  for	  the	  presenta<on	  and	  
review	  of	  tenure	  cases	  	  



•  Management	  System	  Descrip<on:	  
•  Science	  and	  Technology	  Program	  Management	  
•  Dates:	  Effec<ve	  Aug	  6,	  2007	  (Reviewed	  Aug	  6,	  2007)	  ,	  

Periodic	  Review	  Due:	  Aug	  6,	  2012	  
•  Stewards:	  Management	  System	  Doon	  Gibbs,	  BHSO	  Robert	  

Gordon,	  
•  Points	  of	  Contact:	  Management	  System	  Kathleen	  Barkigia,	  

BHSO	  Nand	  Narain	  
•  Laboratory	  Director	  	  
•  Assessing	  promo<ons	  to	  tenure,	  Con<nuing	  Appointment,	  

and	  the	  ranks	  of	  Senior	  Scien<st	  and	  Emeritus	  


